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1. Statement of Intent
At Gillingstool Primary School, we believe that a school uniform:
· Promotes a sense of belonging and pride.
· Supports equality and inclusion.
· Reduces peer pressure and competition.
· Contributes to a purposeful learning environment.
· Prepares pupils for secondary education and the wider world.
We are committed to ensuring our uniform policy is fair, inclusive and affordable.

2. Legal and Statutory Framework
The Equality Act 2010 prohibits discrimination against an individual based on the protected characteristics, which include age, sex, disability, race, religion or belief, pregnancy and maternity, and gender reassignment. 

To avoid discrimination, our school will: 
· Avoid listing uniform items based on sex, to give all pupils the opportunity to wear the uniform they feel most comfortable in or that most reflects their self-identified gender.
· Make sure that our uniform costs the same for all pupils.
· Allow all pupils to have long hair (though we reserve the right to ask for this to be tied back).
· Allow all pupils to style their hair in a way that is appropriate for school and makes them feel most comfortable.
· Allow pupils to request changes to swimwear for religious reasons or if they are experiencing discomfort related to their sex, gender or gender reassignment.
· Allow pupils to wear headscarves and/or other religious garments.
· Allow pupils with sensory or physical needs to make reasonable adaptations to their uniform depending on their specific needs.
· Allow for reasonable adaptations to our policy on the grounds of equality by asking pupils or their parents/carers to get in touch with the headteacher, who can answer questions about the policy and respond to any requests. These will be considered on a case-by-case basis.

3. Principles
Our uniform policy is:
· Inclusive of all pupils.
· Sensitive to cultural and religious requirements.
· Affordable and good value for money.
· Practical and safe for school activities.
· Consistently applied.

4. School Uniform Requirements
Core Uniform
· Royal blue school sweatshirt, cardigan or fleece (with or without logo)
· White or blue polo shirt, shirt or blouse
· Grey or black trousers, shorts, skirt or pinafore
· Blue and white checked summer dress (optional)
· Black or grey tights or socks
· Black school shoes (not trainers unless agreed for medical reasons)

PE Kit
· Plain white T-shirt or house team-coloured t-shirt
· Black or navy shorts
· Black or navy joggers (for outdoor or colder-weather use)
· Black or white trainers or black daps
· School hoodie or sweatshirt (if applicable)
· Optional Royal blue PE hoodie

Additional Items
· Coat suitable for weather conditions
· Book bag or school bag
· Hat for sun protection during warmer months
· Wellies for Forest School sessions or wet play
· A lunch bag and drink
· Swimming kit and towel (Year 5 and 6 only)

Branded items are kept to a minimum to reduce cost. Parents may purchase non-branded alternatives where appropriate.

Uniform with the school logo can be purchased direct from Price and Buckland and can be accessed by clicking the link below: https://price-buckland.co.uk/gillingstool-primary-school. Other items are readily available from most high-street retailers.


5. Appearance Expectations
To maintain a smart and safe environment:
· Hair should be neat and tidy.
· Long hair must be tied back for PE.
· Hair accessories should be simple and in school colours.
· Jewellery should not be worn (except small stud earrings and a wristwatch).
· Make-up and nail varnish are not permitted.
· Smart watches with communication or recording functions are not allowed.

6. Responsibilities
Parents and carers
Parents and carers are expected to make sure their child has the correct uniform and PE kit, and that every item is: 
· clean
· clearly labelled with the child’s name
· in good condition

Parents/carers are also expected to contact the headteacher if they want to request an amendment to the uniform policy in relation to:
· Their child’s protected characteristics
· The cost of the uniform 

Staff 
Staff will closely monitor pupils to make sure they are in correct uniform. They will give any pupils and families breaching the uniform policy the opportunity to comply but will follow up with the headteacher if the situation doesn’t improve. 
Ongoing breaches of our uniform policy will be dealt with by the headteacher. In cases where it is suspected that financial hardship has resulted in a pupil not complying with this uniform policy, staff will take a mindful and considerate approach to resolving the situation. 

Academy Community Council
The Academy Community Council will review this policy and make sure that it:
• is appropriate for our school’s context.
• is implemented fairly across the school.
• takes into account the views of parents/carers and pupils.
• offers a uniform that is appropriate, practical and safe for all pupils. 
7. Religious and Cultural Considerations
The school respects religious beliefs and cultural dress requirements. Modifications to the uniform may be permitted, including:
· Headscarves in school colours
· Modest clothing adjustments
Parents should contact the Headteacher to discuss any requirements.

8. Equality and Inclusion
The school will ensure that:
· Uniform expectations do not disadvantage pupils.
· Reasonable adjustments are made for pupils with SEND.
· Financial hardship is considered sensitively and confidentially.
· No pupil is excluded from learning due to uniform issues alone.

9. Affordability
In line with statutory guidance, the school:
· Limits the number of branded items.
· Avoids unnecessary changes to uniform.
· Ensures items are widely available from high street retailers.
· Provides access to second-hand uniform through the school office or PTA.
· Offers support to families experiencing financial difficulty. Families experiencing difficulty should contact the school in confidence.

10. Non-Compliance
If a pupil does not wear the correct uniform:
· Staff will address the matter sensitively.
· Parents may be contacted.
· Support will be offered where needed.
Sanctions will be proportionate and reasonable. Pupils will not be removed from education for minor breaches.
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